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MINNUQUINULBING (Governance)
MIMANSAINENISAIUNS (Performance Projections)
MU IpeNaNa385550 (Ethical Behavior)
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M3YIUINI5 (Integration)
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MTIALA (Analysis)
M383NAMA (Value Creation)
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ANNINMELTENSAENIUasNAENS (Strategic Challenges)
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fidd (Key)

wI9N554 (Innovation)

bUINN (Approach)
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walily (Trends)

Uszandwa (Effectiveness)

whuseaad (Goals)

hissandignsmansuaznagns (Strategic Objectives)
NaNIIALUUNS (Performance)

wamss‘iuﬁumsﬁﬂmﬁﬂ (Performance Excellence)
NaaNs ( Results)

WA (Productivity)
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@u%ms?mdmswms (Senior Leaders)
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wnUU AN (Action Plans)

Wusna (Mission)
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58U (Cycle Time)

52UUMS1189AnS (Leadership System)
EUUNU (Work System)

s¢aU (Levels)
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@Y (Vision)

a1 (Segment)

FuNIwENMeaNNg (Knowledge Assets)
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aenattuszuy (Systematic)

aenals (How)
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